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AB3TRACT,

The present research investigates the relationship
between organisationel effectiveness and leadership siyles

and effectiveness of secondary school principals.

Based on the theories of Argyris (1964) end Cemeron
(1978) eight dimensions of organisstionesl effectiveness in
secondary schools have been developed =2nd examined, The
associetion of orgmnisational effectiveness with six beck-
g¢round varisbles and two lesdership varimbles of the prin-
cipals, and three organisationsl variables of secondary

schools have been studied,

The sample comprised 32 principals, 124 teachers and
representative groups of students of 32 government and non-
government secondary schools of Celcutta, By stratified,
simple random sSampling technique, the schools have been
sampled. Teachers were seléected by simpler andom sampling
method. Data collected from primery snd secondary sources
with the help of three sets of questionnaires have been

statisticelly rnalyced to test six broad hypotheses,

Results of the present correlational study have been
interpreted under three broad groups examining the relation-
ship between orgenisationsel effectiveness ond organisational

variables; orgenisational effectiveness =nd principels®



background varisbles, snd organisational effectiveness
and principals' leadership vériables. The difference 1in
organisntional effectiveness in government and pon-govern-
ment schools and the difference in the leadership varia-
bles of style end effectiveness in government, non-~-govern-
ment, effective snd ineffective schools have also Dbeen

studiad,

Results show a gsignificant relationship between size
and tyoe of school and orgenisstional effectiveness; prin-
cipala' age end experience end organisationel effectiveness;
and principals' leadership style and effectiveness and orga-
nisational effectiveness, There is no significent difference
between the orgenisationsl effectiveness of government and
non-government schools. No significent difference has been

ooserved between the leadership verisbles of effective and

ineffective schpols and those of government and non-govsemum2nt

schools.

Beged on these findings, a model has been propo sed
for future investigation. In the light of the limitations

of the present study certain 3uggest ions have been made for

improvement and further research,
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