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ABSTRACT

R&D activity is of paramount importance to an economy, so much so that
technological advancement is often used as a measure of the country’s
competitiveness and overall development. For any organization to excel, it is
imperative that the workforce is able to realise its true creative potential. The study
was carried out with an aim to understand the various individual and contextual
factors that may affect creativity of scientists in a R&D Organisation working in the
area of defence research, characterized by creativity within boundaries. The study

builds on the ongoing investigations of factors influencing employees’ creativity.

The objective is addressed through two studies. The first study is conducted to
analyse from the perception of scientists, the various factors that affect their
creativity. In the first study, the qualitative data collected through a semi structured
interview from 30 scientists is used to understand the context, identify the various
individual and contextual factors that may be influencing creativity of scientists. The
results of the first study and literature review formed the basis for development of the
models to be tested in the second study. Second study is an empirical study to identify
the various factors affecting creativity of scientists. A total of 430 responses were
used to test the effects of constructs such as intrinsic motivation, creative self-
efficacy, lack of perseverance, team climate, trust, challenging work, transformational
leadership and leader member exchange on creativity.

Confirmatory factor analysis (CFA) for all the variables was carried out using
AMOS version 21. CFA model provided an acceptable fit to the data. The convergent
and discriminant validity of the measures was then established using SPSS16 and
AMOS 21. Cronbach alpha, composite reliability and average variance extracted is
used to establish convergent validity. The results suggest that the variables exhibit
good convergent validity and reliability (Cronbach alpha, composite reliability more
than 0.7 and average variance extracted more than 0.5). Discriminant validity is
assessed employing Fornell-Larcker criterion and checking the square root of AVE of
the construct with the correlation coefficients of all other constructs (in AMOS 21).
Harman’s single factor test was conducted to test for common method bias. The
validation of these results was furthered to check if any of the correlations exceeded

the value 0.9 in correlation matrix (Pavlou et al. 2007). Common method bias was not



a concern in the study. The data collected for all the variables was further tested by
using the Structural Equation Modelling (SEM) using AMOS 21.

Overall structure of the thesis: the thesis is structured to capture the contextual
nuances that merit R&D set ups as rich research sites for investigation of creativity
(chapter 1), followed by a thorough review of the exiting studies on creativity (chapter
2). Methodology details pertaining to the two studies — exploratory and empirical are
captured in Chapter 3. Chapter 4 captures the results pertaining to direct effects,
indirect effects through mediator and the impact on scientists’ creativity in the
presence of a moderator which are then discussed in chapter 5. At its close the thesis

outlines the implications for practice and directions for future research (chapter 6).

The unique contribution of this thesis lies in its contextual mapping of the
R&D set up and highlighting factors facilitating creativity therein. The results reveal
that intrinsic motivation, creative self-efficacy, team climate, trust, challenging work,
leader member exchange and transformational leadership positively influence
scientists’ creativity. Intrinsic Motivation was found to mediate the relationship
between their creative self-efficacy, team climate, trust, challenging work, leader
member exchange and creativity. Intrinsic motivation neither mediated the
relationship between transformational leadership & creativity nor between lack of
perseverance & creativity. The results also depicted that the relationship between
intrinsic motivation and creativity is dampened in the presence of high
transformational leadership. Thus, transformational leadership was found to moderate

the relationship between intrinsic motivation and creativity.

This study augments the available literature on creativity under constraints by
identifying the predictors that influence creativity bounded by specification and time

based constraints.

The results offer practical implications for managers working for research

organizations responsible for managing the creativity of employees.

Vi



NIKS

3R U I Mfafafy teh srfegawn & forw sifq meagul 81 d@-ia! Wi /R
3 &t yfoaefaTedr 3iR T99 ™ & 110 & U H IughT &1 St 31 fedt off e
H IPY §H & 1T 78 S ¢ & Frfad U IRafds TS & BT Tgard
IR TP | T g $I Al SAfaard iR URIfE SRS & I & I I
T T ST o 38T ST & & H BTH A dTel SEU 3R I e & Ay
1 fpufefadt &I guifdd o ¥dbd 3, TR fpulefad e gidt ¢ U8 s
ATl Bt forufefadt & yHIfad B o HRG! B Id I8! i DI 3AF ISIA1 3|

IR &l Al o A1 I YSIUd a7 § 1 Ul 31899 axil-ab! ! 4ROl
&1 faReior A & fog sriifSd fpan. e, f6 o ¥ i &Re © o 3o
fopufefadt ot guIfad FRd 1 U8d S H, 30 aFHd! I Ul Wake e, & ATy
Y T fHT MU UM ST I ST de Pl gz & R fearmar - ® quwr Iy
! fpufefadt wl puifad ax 3 fafte safdarma ik Ui SR&I 1 UgaE &1 &
fou frarm 31 Ugd sreg SR Wi e % UiRoTAl = guR e H udie iy
ST aTel AISd & AT BT SMYR S™T | GERT 3T dqI-oh! I fopufefact & guifad
HRA a1 fafd BRI B! UgaH A & o Ues TRIRG S 3reqgd B dicaey o fh
I, TRIHINRAA W0 TS Tex HaR TaRTdel o TuTal &l fhufefae! TR e e
& e et 430 Ufaforanaft &1 JudiT fasa 7T |

Tt INTEag & ot HpHest o TR (@ IUhT) & AMOS TRRUT 21
HT ITANT IR HaT T ol HUHT Hisd 4 ST & U W e Hed o
FHduic diafser iR fSfepfire dfed HIaaspssie iR AMOS 21 &1 ITINT dRap
R fpar Tl e e, HHifve Ramfaferdt 3k Taks IR Taeaes &l
SYIRT Hduic dffSct Pl R HA o o fosam S 8 | uiRomd sdrd & o aRuaew
3T HAguie  afdrfsdt ik Remafaferdt uefia #a § (@HaIs 3ieh], Hifve
Ramfaferd 0.7 9 e iR Tavet = Tagacs 0.5 ¥ ofda) | fSfenfire afefed
BT Geih1 BIA-AThR AFGS Bl FAIRTd B IR ddcde & Udls & aigd &I 3=
Tt Fcaey & TgHEY TUIHG (AMOS 21 H) S WY S B fHar ST g1 839 T
R aex ¢ PIFA TYS T P WRIEUT I (T ST fobalm 7T | 51 aRomH T &

vii



I & o gg ot St &1 112 for o gedey ey # farddt +ff (Re & wedey 0.9 9
AYH A G § (UG Te 31 2007) | TII A B AYS S99 i o1 fawg &t ol
it ARUS & U Tha fPU MU ST DBl AMOS 21 &1 SUTNT PR b TIR JHIBIUI
TSI (SEM) & 31T URTefur fopar |

R o1 JHT W1 MR B Ta1ED IRIfBAT I Udbg & g wRferd faan
T 8 o fpufefadt ot S & T I STy™ Rid & ®U H SRUSS! AT 37 Bl
AT T §, 39 d1¢ fpufefad (3ream 2) R HiN[aT 31eqd &t 7T THlen &1 TS 81 &
S O e BRIy &1 fdavu taw@Redt iR ufiiea  siem 3 § o fasan
TG | 31T 4 SR Shae I Aaed URUMHI & PR Il g, Hifeier & A1 4
ZTSTNGT 3hae 3R Ue Algve} ! IURRUA H aen! &t fopufefad R uga o uvra
DIFER HAT gl 37 RO Pt AT 5 AIA IRl 3d H R (31w 6)
DfFerd SMaPeg 3R Hiaw & ¥ & forg e & w0 TuR a8

=9 YT &7 33T TN SRUSSI A2 3T F 3 IR AFfEo 3k 399
fopufefadt o) 9gmar 37 a0 FRSB! B IGFR HA H 71 uRum ad1d § b 3R
mfedzH, fhufed e Twie, A gamshe, X, TcifonT ddb, Tiex HeR Tael 3R
TR eRRU aFA®! #f fpufefdd & YeRes ®u ¥ yvifad d g
MR TR TR R fpuRefadt Fdad e w1 Hifste w=arg| s<Re mfeazH
I A TABHTT deRU IR fpufeldd FdTiRAD AT P AR 3R
forufefadt FdTddi o Hifsue foan uRom 3 og of gxifar for sy Mfedzm
3R fpufefad & i Uy 3w cwHRHd dieRY &I uRRAAHAS STarg| 39
UeR, 3RRIe Micawm iR fpufefadt & sta Teieh &) crawiizHa diexlRm Hisve
Rl U AT

g g WRIFHTA iR Toy emid arersit § seft fopufefact &1 ywfaa
P ardl feaed @) ugam o S1ersit & dgd frufefadt W Iuasy aifecs &1 sgran
g1 g uRumy, SFHUM WTel & ol S H1 aid YdUS Sl Pl HHATRG! DI
forufefact & ueem & fore oieR €, 379 fore dfdesa saseg of UM axd &

viii



TABLE OF CONTENTS

L1 INTRODUCTION. ..ottt 1-8
1.1 BACKGIOUND ..ottt 1
1.2 Broad Research QUESTIONS ........cccuuiiiieiieie et 5
1.3 RESEAICN OVEIVIEW .....eiiiiiiiiiiieiieieie ettt bbb 5
1.4 Implication and Relevance of the Study .........cccccceveiicic s 5
1.5 Chapter PN ... e 6
2 LITERATURE REVIEW .....cooiiiieeee e 9-34
2.1 Creativity definition ........cccov i 11
2.2 CreatiVity V'S INNOVALION.........coiiiiiiieiciciese e 12
2.3 Theories available in Creativity LIterature ...........cccooevvienineneninesieees 13
2.3.1 Componential theOrY ..........ccevveiiiieiece e, 13

2.3.2 The Four Factor theOrY ..........cccvevveiieiiee e 13

2.3.3 InteractioniSt tNEOIY .........ccveieieiee e 13
2.3.4 Ford’s theory of Individual Creative ACtiON .........cccccevvriviiveneninnnn, 14

2.3.5 Cultural Differences and CreatiVity...........cccocveveiieieeie i, 14

2.3.6 Ambidexterity thEOIY ......cccvveiveicece e 15

2.4 Antecedents Of CreatiVity ........ccccooeieiereninisieeee e 15

2.4.1 Individual Characteristics and CreatiVity ..........cccocvvriininiinienienenn, 15
2.4.1.1Personality ......c.coeiieiieie e 16

2.4.1.2 Cogpnitive style and ability..........c.ccceoviiiiiieiie e 17

2.4.1.3 IntrinSiC MOUIVALION .......oovieiireie e 18

2.4.1.4 PEISEVEIANCE ......eieveeiiteeitie et e stee st e stee et et e sbeesteeenbaesseesaeesneen 19

2.4.1.5 Creative Self-effiCacy.........cccvviiiiiiiiii e 19

2.4.2 Team characteristics and CreatiVity..........cccccovveeviiiiiiciie s 20
2.4.2.1 Background DIVETSITY........ccoeieririniiinieiese e 20

2.4.2.2 Knowledge Sharing ... 20

2.4.2.3 Leadership .....cocveiieiieeiie e 20

2.4.2.4 Psychological Safety ..........ccccoviiiiiiiiiic e 22
2.4.2.5Team ClIMALE .....cceeveeecie e 23

2.4.2.5.1 Support for INNOVALION ........cooeiiiiiiiieeee e 23

2.4.2.5.2 Participative Safety.........cccooiiieiiiniiiiniiee e 23

2.4.2.5.3 Task Orentation .........ccceiieieiieieee e 24



2.4.2.5.4 VISION ..ottt 24

2.4.2.6 CONBSION ....c.ciiiiiiiiiiieie e bbb 25

2.4.2.7 Internal and External Communication ...........c.cccocevvvvieeinneenne 25

2.4.3 Organisational Characteristics and Creativity............cc.ccoovvvrinnenen. 25
2.4.3.1 STTUCTUIE ..o 25

2.4.3.2 Organisational ENnCOuragement ............cccovevevieeneesieseesnesneenns 26

2.4.3.3 AULONOMY ..ttt snne 26

2434 TIUSE. ..ttt nnee 26

2.4.3.5 RESOUITES. .....ueiiiiieieeitee sttt ete ettt esneennee 27

2.4.3.6 REWAITS .....ovveviiisiesiceieeie ettt 28

2.4.4 Task CharaCteriStiCS .......ccviueiierieeieiieie e 28
2.4.4.1 Time and WOrk Load PreSSure..........ccoocevveriesieeneeseseesineneenns 28

2.4.4.2 Challenging WOrK .........ccceiieiiiieieee e 29

2.4.4.3 J0b COMPIEXILY....cvviieieieiiecie e 29

2.5 Creativity under CONSIIAINTS .......ccooviieierieieiere e 29
2.6 RESEAICH GAPS. . ..viiiieiieieitet ettt 30
2.7 OVErall ODJECLIVES .....viivieiecie ettt 31
2.7.1 Objectives Of StUAY | ......c.coveieiieiicc e, 31

2.7.2 Objectives of StUAY T ........ccoviiiiiiiiie e 31

2.8 HYPOTNESES ...ttt bbb 32
3 METHODOLOGY ...coviiiiiiciiiee ettt 35-68
2001 0o 0T 1 oo SRS 35
B2 STUAY et 35
3. 2.1 INErOAUCTION. ...t 35

3.2.2 Study ODBJECLIVE ..eeeiieeiice e 35

3.2.3 Sample DetailS.......cccoiiiiiiiiie e 36

3.2.4 Procedure of Data ColleCtion............cccoovevveveiie e 36

3.2.5 AAMINISEIALION ... 37

3.2.8 ANAIYSES. ...t 37

33 SHUAY T e 39
10 00 I 101 1 oo [0 Tox 1 o o TSRS 39

3.3.2 StUAY ODJECHIVES ...ttt 39

3.3.3 Sample DetailS ........cccooiiiieiiiie e 40



3.3.4 Sample AEQUACY ......ccveivieieeie e 41

3.3.5Procedure of Data ColleCtion.............ccoouvvrinineneneiseeees 42

3.2.6 AAMINISTIALION ... 43
3.3.7INStruments USBA .......oovviieiiiieriiecieeie e 43
3.3.7.1INtrinSiC MOTIVALION ...cvvoviieiiiicee e 43
3.3.7.2Creative Self-efficacy .........cccovevviieiiieie e 43
3.3.7.3Lack Of PEISEVEIANCE .....ccovviveeiiieiecie et 43
3.3.7.4Team ClIMALE ......eeeeiiecieeie e 44

BB T. D TIUSE e 44

3.3.7.6 Challenging WOrK ..........ccviiueiieiiiieieece e 44

3.3.7.7 Transformational Leadership Scale ...........ccocooniniiiiienn, 45
3.3.7.8Leader Member EXChange ..........ccocveveieieniienc e, 45

3.3.7.9 CreatiVIty .....ccveiieeie e 45

3.3.8 Data ANAlYSIS......ciieiecieitieie et 46

3.3.8.1 Psychometric Properties of the Scale............ccocoovniiiiiinennen, 46

3.3.8.2 Common Method Bias ........cccocvereiiriieresie e 67
3.3.9Statistical ANAIYSIS........c.ciieiiiieiiece e 68

4 RESULTS AND FINDINGS .......oooeecee e 69-110
A1 STUAY T oottt 69
A.2 STUAY Tl ettt 72
4.2.1 Individual Factors and Creativity ...........cccoecviveiiieiesiiesiese e, 73

4.2.2 Team Factor and CreatiVity ........c.cccvveviriiieieneieneseseseeeeees 74

4.2.3 Organisational Factor and Creativity ..........cccovvviniincinininenne, 76

4.2.4 Task Factors and CreatiVity .......ccccccevvieiieiieesie e 77

4.2.5 Leadership Related Factors and Creativity ..........cccccceveiieeiieinnnnn, 79

4.2.6 Individual Factors and Creativity mediated by Intrinsic Motivation 81
4.2.7 Team Factor and Creativity mediated by Intrinsic Motivation .....83

4.2.8 Organisational Factor and Creativity mediated by Intrinsic Motivation
4.2.9 Task Factor and Creativity mediated by Intrinsic Motivation........ 88

4.2.10 Leadership Related Factors and Creativity mediated by Intrinsic
MOTIVALION ... 90

Xi



4.2.11 Individual Factors (Lack of Perseverance and Creative Self-efficacy)
and Creativity mediated by Intrinsic Motivation and moderated by
Transformational Leadership........ccocooeiiiiiiiiiieieee 92
4.2.12 Team Factors (Team Climate) and Creativity mediated by Intrinsic
Motivation and moderated by Transformational Leadership .................. 96
4.2.13 Organisational Factor (Trust) and Creativity mediated by Intrinsic
Motivation and moderated by Transformational Leadership ................ 100
4.2.14 Task Factor (Challenging Work) and Creativity mediated by Intrinsic
Motivation and moderated by Transformational Leadership ................ 103

4.2.15 Leadership Member Exchange and Creativity mediated by Intrinsic

Motivation and moderated by Transformational Leadership ................ 106

4.2.16 KeY RESUITS ..o 110
5. DISCUSSION ..ottt 111-118
T8 A 11 0o 1 od 1 o] OSSPSR 111
5.2 DISCUSSION ....evietiete et sie et etee st e ste e ste e te e steeae s e steeaeaneesteeteeneesseenseaneennens 111
5.3 Contributions of the StUY ..........cccceiieii i 117
6. IMPLICATIONS AND CONCLUSION.......ccccccieeiiee e 119-122
6.1 Practical IMPIICALIONS .......cccoiiiiiiiieieee s 119
6.2 Limitations of the StUAY...........ccov e 120
6.3 Suggestions for Future ReSearch ... 120
6.4 CONCIUSION ...ttt sre e e aneennees 121
REFERENCES.........ooiiitieeece ettt 123-144
ANNEXURES........coiiiiiietsesee st 145-156
BRIEF BIODAT A . ..ottt sttt e e rae e 157

xii



Figure No.
Figure 3.1
Figure 3.2
Figure 3.3
Figure 3.4
Figure 3.5
Figure 3.6
Figure 3.7
Figure 3.8
Figure 3.9
Figure 3.10
Figure 3.11
Figure 3.12
Figure 3.13
Figure 3.14
Figure 3.15
Figure 3.16

Figure 4.1

Figure 4.2
Figure 4.3

Figure 4.4

Figure 4.5

LIST OF FIGURES

Description

Study 2 Model

Sample Size

CFA Model for Intrinsic Motivation
Modified CFA Model for Intrinsic Motivation
CFA Model for Creative Self-efficacy

CFA Model for Lack of Perseverance

CFA model for Transformational Leadership
CFA Model for LMXM

Modified CFA Model for LMXM

CFA model for Team Climate Inventory
CFA model for Trust

Modified CFA model for Trust

CFA model for Challenging Work

CFA model for Creativity

Modified CFA model for Creativity

CFA model for all variables taken together.

Path Diagram Model for Lack of Perseverance,
Intrinsic Motivation and Creative Self-efficacy and
Creativity

Path Diagram Model for Team Climate and Creativity
Path Diagram Model for Trust and Creativity

Path Diagram Model for Challenging Work and
Creativity

Path Diagram Model for Transformational Leadership,
LMXM and Creativity

xiii

Page No.
40
42
47
48
49
49
51
53
54
55
56
57
58
59
60
64

73

75
76

78

79



Figure No.

Figure 4.6

Figure 4.7

Figure 4.8

Figure 4.9

Figure 4.10

Figure 4.11

Figure 4.12

Figure 4.13

Figure 4.14

Figure 4.15

Figure 4.16

Figure 4.17

Description

Path Diagram Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation

Path Diagram Model for Team Climate and Creativity
mediated by Intrinsic Motivation

Path Diagram Model for Trust and Creativity mediated
by Intrinsic Motivation

Path Diagram Model for Challenging Work and
Creativity mediated by Intrinsic Motivation

Path Diagram Model for Transformational Leadership,
LMXM and Creativity mediated by Intrinsic
Motivation

Path Diagram Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation and moderated by
Transformational Leadership

Graphical representation of Moderation effect: Model
for Lack of Perseverance, Creative Self-efficacy and
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Path Diagram Model for Team Climate and Creativity
mediated by Intrinsic Motivation and moderated by
Transformational Leadership

Graphical representation of Moderation effect: Model
for Team Climate and Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Path Diagram Model for Trust and Creativity mediated
by Intrinsic  Motivation and moderated by
Transformational Leadership

Graphical representation of Moderation effect: Model
for Trust and Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Path Diagram Model for Challenging Work and
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Xiv

Page No.

81

83

86

88

90

93

95

97

99

100

102

103



Figure No.

Figure 4.18

Figure 4.19

Figure 4.20

Description

Graphical representation of Moderation effect: Model
for Challenging Work and Creativity mediated by
Intrinsic Motivation and moderated by
Transformational Leadership

Path Diagram Model for Leadership Member
Exchange (LMXM) and Creativity mediated by
Intrinsic Motivation and moderated by
Transformational Leadership

Graphical representation of Moderation effect: Model
for LMXM and Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

XV

Page No.

105

107

109



Table No.

Table 3.1

Table 3.2

Table 3.3

Table 3.4

Table 3.5
Table 3.6

Table 3.7

Table 3.8

Table 3.9

Table 3.10
Table 3.11
Table 3.12
Table 3.13
Table 3.14
Table 3.15

Table 3.16

Table 3.17

Table 3.18

Table 4.1

Table 4.2

LIST OF TABLES

Description

Descriptive Statistics of the Demographic Factors of the
Respondents (Study I)

Descriptive Statistics of the Demographic Factors of the
Respondents (Study I1)

Fit Indices of CFA model for Intrinsic Motivation

Fit Indices of modified CFA model for Intrinsic
Motivation

Fit Indices of CFA model for Creative Self-efficacy
Fit Indices of CFA model for Lack of Perseverance

Fit Indices of CFA model for Transformational
Leadership

Fit Indices of CFA model for LMXM

Fit Indices of modified CFA model for LMXM

Fit Indices of CFA model for Team Climate Inventory
Fit Indices of CFA model for Trust

Fit Indices of modified CFA model for Trust

Fit Indices of CFA model for Challenging Work

Fit Indices of CFA model for Creativity

Fit Indices of modified CFA model for Creativity

Descriptive Statistics: Composite Reliability, Average
Variance Extracted andCronbach Alpha of all variables

Fit Indices of CFA model for all variables taken together

Table of Discriminant Validity and Intercorrelation matrix
of all variables

Fit Indices of the Model for Lack of Perseverance,
Intrinsic Motivation, Creative Self-efficacy and Creativity

Test of Hypotheses: Model for Lack of Perseverance,
Intrinsic Motivation,Creative Self-efficacy and Creativity

XVii

Page No.
36

41

47

48

49
50

52

53
54
56
57
58
59
60
61

62

65
66

73

74



Table No.
Table 4.3

Table 4.4

Table 4.5
Table 4.6

Table 4.7

Table 4.8

Table 4.9

Table 4.10

Table 4.11

Table 4.12

Table 4.13

Table 4.14

Table 4.15

Table 4.16

Table 4.17

Description
Fit Indices of the Model for Team Climate and Creativity

Test of Hypothesis: Model for Team Climate and
Creativity

Fit Indices of the Model for Trust and Creativity
Test of Hypothesis: Model for Trust and Creativity

Fit Indices of the Model for Challenging Work and
Creativity

Test of Hypothesis: Model for Challenging Work and
Creativity

Fit Indices of the Model for Transformational Leadership,
LMXM and Creativity

Test of Hypotheses: Model for Transformational
Leadership Style, LMXM and Creativity

Fit Indices of the Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation

Test of Hypotheses: Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation

Standardized Indirect Effects - Two Tailed Significance
(BC) Lack of Perseverance & CSE — Creativity mediated
by Intrinsic Motivation

Standardized Direct Effects - Two Tailed Significance
(BC) Lack of Perseverance & CSE — Creativity mediated
by Intrinsic Motivation

Fit Indices of the Model for Team Climate and Creativity
mediated by Intrinsic Motivation

Test of Hypothesis: Model for Team Climate and
Creativity mediated by Intrinsic Motivation

Standardized Indirect Effects - Two Tailed Significance
(BC) Team Climate — Creativity mediated by Intrinsic
Motivation

XViii

Page No.

76

77
77

78

79

80

80

81

82

82

83

84

84

85



Table No.

Table 4.18

Table 4.19

Table 4.20

Table 4.21

Table 4.22

Table 4.23

Table 4.24

Table 4.25

Table 4.26

Table 4.27

Table 4.28

Table 4.29

Table 4.30

Table 4.31

Description

Standardized Direct Effects - Two Tailed Significance
(BC) Team Climate — Creativity mediated by Intrinsic
motivation

Fit Indices of the Model for Trust and Creativity mediated
by Intrinsic Motivation

Test of Hypothesis: Model for Trust and Creativity
mediated by Intrinsic Motivation

Standardized Indirect Effects - Two Tailed Significance
(BC) Trust — Creativity mediated by Intrinsic Motivation

Standardized Direct Effects - Two Tailed Significance
(BC) Trust — Creativity mediated by Intrinsic Motivation

Fit Indices of the Model for Challenging Work and
Creativity mediated by Intrinsic Motivation

Test of Hypothesis: Model for Challenging Work and
Creativity mediated by Intrinsic Motivation

Standardized Indirect Effects - Two Tailed Significance
(BC) Challenging Work — Creativity mediated by
Intrinsic Motivation

Standardized Direct Effects - Two Tailed Significance
(BC) Challenging Work — Creativity mediated by Intrinsic
Motivation

Fit Indices of the Model for Transformational Leadership,
LMXM and Creativity mediated by Intrinsic Motivation

Test of Hypothesis: Model for Transformational
Leadership, LMXM and Creativity mediated by Intrinsic
Motivation

Standardized Indirect Effects - Two Tailed Significance
(BC) LMXM — Creativity mediated by Intrinsic
Motivation

Standardized Direct Effects - Two Tailed Significance
(BC) LMXM - Creativity mediated by Intrinsic
Motivation

Fit Indices of the Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation and moderated by Transformational
Leadership

XiX

Page No.

85

86

87

87

87

88

89

89

89

90

91

91

92

93



Table No.

Table 4.32

Table 4.33

Table 4.34

Table 4.35

Table 4.36

Table 4.37

Table 4.38

Table 4.39

Table 4.40

Table 4.41

Table 4.42

Description

Test of Hypotheses: Model for Lack of Perseverance,
Creative Self-efficacy and Creativity mediated by
Intrinsic Motivation and moderated by Transformational
Leadership

Standardized Indirect Effects - Two Tailed Significance
(BC) Creative Self-efficacy, Lack of Perseverance —
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Standardized Direct Effects - Two Tailed Significance
(BC) Creative Self-efficacy, Lack of Perseverance —
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Fit Indices of the Model for Team Climate and Creativity
mediated by Intrinsic Motivation and moderated by
Transformational Leadership

Test of Hypotheses: Model for Team Climate and
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Standardized Indirect Effects - Two Tailed Significance
(BC) Team Climate — Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Standardized Direct Effects - Two Tailed Significance
(BC) Team Climate — Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Fit Indices of the Model for Trust and Creativity mediated
by Intrinsic  Motivation and  moderated by
Transformational Leadership

Test of Hypotheses: Model for Trust and Creativity
mediated by Intrinsic Motivation and moderated by
Transformational Leadership

Standardized Indirect Effects - Two Tailed Significance
(BC) Trust— Creativity mediated by Intrinsic Motivation
and moderated by Transformational Leadership

Standardized Direct Effects - Two Tailed Significance
(BC) Trust— Creativity mediated by Intrinsic Motivation
and moderated by Transformational Leadership

XX

Page No.
94

95

96

97

98

99

99

101

101

102

103



Table No.

Table 4.43

Table 4.44

Table 4.45

Table 4.46

Table 4.47

Table 4.48

Table 4.49

Table 4.50

Description

Fit Indices of the Model for Challenging Work and
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Test of Hypothesis: Model for Challenging Work and
Creativity mediated by Intrinsic Motivation and
moderated by Transformational Leadership

Standardized Indirect Effects - Two Tailed Significance
(BC) Challenging Work — Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Standardized Direct Effects - Two Tailed Significance
(BC) Challenging Work — Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Fit Indices of the Model for LMXM and Creativity
mediated by Intrinsic Motivation and moderated by
Transformational Leadership

Test of Hypothesis: Model for LMXM and Creativity
mediated by Intrinsic Motivation and moderated by
Transformational Leadership

Standardized Indirect Effects - Two Tailed Significance
(BC) LMXM — Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

Standardized Direct Effects - Two Tailed Significance
(BC) LMXM —Creativity mediated by Intrinsic
Motivation and moderated by Transformational
Leadership

XXi

Page No.
104

104

105

106

107

108

109

110



LIST OF ABBREVIATIONS

AMOS Analysis of a Moments Structue

AVE Average Variance Extracted

C Creativity

CFA Confirmatory factor analysis

CFI Comparative Fit Index

CMIN/df Chi square per degree of freedom

CR Composite Reliability

CSE Creative Self-efficacy

CSIR Council of Scientific and Industrial Research
CwW Challenging Work

GFlI Goodness of Fit Index

1A Idealized Attributes

IB Idealized Behavior

IM Intrinsic Motivation

IS Intellectual stimulation

IC Individual Consideration

LMX Leader Member Exchange

LMXM Leader Member Exchange as reported by member
ML Maximum likelihood

MLQ Multifactor Leadership Questionnaire
R&D Research and Development

RMSEA Root Mean Square Error of Approximation
SEM Structure Equation Modeling

SFI Support For Innovation

SPSS Statistical Package for the Social Sciences
SRMR Standardized Root Mean Square

TC Team Climate

TCI Team Climate Inventory

TO Task Orientation

TLI Tucker—Lewis index

XXiii



	Manish Bansal Full Thesis.pdf



