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ABSTRACT

Equily theory as a process model of molival:ion explains work
behavior as a dynamic phenomenon. wilh a wmullrivarrales 1nlor-
Jgclive wunrl of analysis. The theory has been proved a
versatile tool 1n predicling work benavior and gJeneral per-
formance. However, the theory needs to be lesled in various
cultural field settings. Further welaboralion of the equily
model 1s also needed to provide a more comprehensive under-—
standing of the work behavior. The current research is an
altemptl in this direction. The prime concern of this study 1is
to Ltesl the theory 1n Indian organizational setlings and lo
extend the equity model further by examining a number of
background, personality and work related variables within
equity theory framework. Attempls have also been made to
understand the pattern of referenl selectior 1in jeb compari-
sans and the strategies of inequity resolutlion preferted by

managers.
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240 managers working in Governmenl, Publaic and Private
entlerprises have been selecled for this 5ludv. Three sels ot
variables have been examined 1in relalion to and in prediclion
of manaaerial perceived psychological ineguitly. nese wvari-
ables are packground: age, educalion, job experience, company
seniorily. level of pay. organizational mobilily, perceived
health} personality: self concept, locus cf conlrol: and work
related: job-characteristics, job expeclancy. Job value, self
»

rating and gqroup almosphere. Seven hypolheces have bech

formyuiated and lesled 1n LThe currenl research.

Hyvpolnes1is I stated thal managjers percelved osycnological
ineguily will be related to their backaground variablez. Such
as age, educalion. job experience, company seniocr:lv,level of
pay, organizational mobilily and perceived health. The
resulls partially support the hypolhesis as level of pay.
organizaltional mobilily and perceived health have been found

as significantly related to managers perceived job inegquitly.

Hypothesis II stated that Managers’ perceived 1nequily will
be related to their self concepl! and locus of control. The
findings show a significant vrelationship between locus of

control and perceived psychologic;l inequily.

Hypothesis III stated that managers’ perceived ineguity will

be related to the work-relalted variables 1like job character-

_iV"



istics, Job expecltancy, jab wvalue. self-raling anda g9 :zus
Almosphere,The data i1ndicale that excepolt job characteristics,
all the wvariables are significanltly related o managers’

perceived psychological ineguily.

Hypetlhesis IV 1s aboul organizational culture. The hvoolhesis
stated thal managers perceived 1neguily will be si1anificantly
related to the lype of organization. The findings partiaily

~supporl the hypolhesis.

Hypothesi1s V stated 1hat the patlern of referenl szieclien

m

will be reialed lo managers’ background, personalily, nature
of i1nejuily and lype of organization. The findings show Lhe
smergence of pasl job. friend, <colleague, neighbor and idea:
self as Lhe mosl fregquently used referent calegories in jatb

comparisons. The results generally support the hypolhesis.

Hypothesis VI staled that managers’ perceived ineguily will
be related 1o 1lheir preferences 1o 1inequity resolutlion

stralegies. The findings generally supporl the hypothesis.

Hypothesis VII stated that personalitly and work related
variables will ©predict managers’ perceived job inequity. The

findings provide partial support to the hvpothesis.

The analvsis of the resulls, thus provides gJeneral supporlt to

the equily model proposed by the author (Chapter II). The



findings of the study show that the personalily plays an
important role 1in egquitly proceés. The study may contribute Lo
the understanding of the concepl of psychological qualily of
work life, The practice of job redesign within egquily Uheory

framework has also been suggested.
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