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ABSTRACT

In response to call for a post formation of joint venture research, present thesis explored the
relatedness of inter-partner dynamics variables (mutual trust, collaborative communication,
partner fit, power symmetry, organizational learning and absorptive capacity) with joint
venture competitiveness. In addition to examine the direct relationship between inter-partner
dynamics variables and joint venture competitiveness, a motivational mechanism (mediating
effect) of strategic flexibility on said relationship was also studied. Since, this research is one
among few novel scholarly efforts which aimed at examining and understating joint venture
competitiveness phenomenon post formation of joint venture, an effort was also put to
develop the hierarchy and strength of inter-partner dynamics variables in relation to joint
venture competitiveness.

Initially relevant literature on joint venture competitiveness was reviewed to identify the
research gaps particular, consequently research question and research objectives were framed
to address the identified research gaps.

In order to accomplish the study objectives, a mixed method approach was followed i.e.
survey questionnaire based research was employed to assess the relationship of inter-partner
dynamics variables (mutual trust, collaborative communication, partner fit, power symmetry,
organizational learning and absorptive capacity) and joint venture competitiveness and to
assess the mediating effect of strategic flexibility on this relationship; and, Fuzzy TISM based
research was conducted to ascertain the hierarchy and strength of the relationship between
inter-partner dynamics variables, strategic flexibility and joint venture competitiveness.

For survey research, a self-report survey questionnaire consisting of fifty-six questions was
used to collect the data from senior level executive of joint venture functioning in India. The
collected data was first checked for fulfilment of assumptions of multivariate analysis.

Thereafter, descriptive (mean and standard deviation) and inferential statistics (hierarchical



regression and path analysis) was calculated. Multiple hierarchical regression analysis was
employed using SPSS to assess the direct relationships and path analysis in structural
equation modelling employed using AMOS for testing mediation.

For Fuzzy TISM, data was collected from experts using a ten-point scale and the collected
data was processed using steps of Fuzzy TISM methodology. Results of Fuzzy TISM
identified the hierarchy and strength of inter-partner dynamics variables in relation to joint
venture competitiveness.

Results of analysis reported in chapter four have supported hypotheses 1, 2a, 2b, 2c, 3a, 3b,
3c, 4a, 4b, 4c, 6a, 6b, 6¢, 7a, 7b, and 7c, where hypotheses 5a, 5b and 5¢ were not supported.
Study findings are discussed in relation to the previous researches. Findings of this study
made several contributions to the JV and competitiveness literature. Specifically, this study
adds in to the JV competitiveness literature from inter-partner based dynamic perspective.
This study also offers implications for policy makers, practitioners and managers. For
example, findings of this study may help in designing strategies for achieving sustainable

competitiveness. Finally, scope of future research is also discussed.

Key words: Absorptive Capacity, Dynamic Capability View, Inter-partner Dynamics, Joint
Venture Competitiveness, Mutual Trust, Organizational Learning, Partner Fit, Power

Symmetry, Resource Based View, Strategic Flexibility, Collaborative Communication.
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