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Abstract

This work aims to answer the following question: What is the impact upon
women and their surroundings, when women engage in non-traditional livelihoods, and
to what extent does their negotiation with and the disruption of patriarchal structures
constitute a transformation in these structures? In this thesis, | focus on women from
resource-poor urban communities who are engaging in non-traditional careers such as
car driving, careers that have been traditionally reserved for men in the Indian context.
This research aims to understand what the issues facing these women are as they engage
in non-traditional work and what strategies they have employed to negotiate with or
disrupt systemic gender norms through their engagement with a livelihood that
historically has been performed by men. In order to do so effectively, | explore how
work is defined as male work and female work in relation to social structures and gender
regimes. This thesis aims to take a holistic view of these women’s lives and their agency
to understand how or if they have negotiated or challenged systemic constructions of
gender, work, femininity and mobility as a consequence of their chosen livelihood. This
thesis is explicitly feminist and locates itself within the gender studies discourse around
work, but also in relation to feminist inquiries in relation to social norms, marriage and
the body.

The narratives reveal a transformation on an individual level as illustrated by the
ability that my respondents have had to negotiate with and challenge their habitus. They
are using their agency, which they have derived from their career in driving in order to
drive change within their own lives and they are serving as role models to others.
Additionally, they are, through their actions and resistance, breaking down the binaries

that organise society. In conclusion, it has been revealed that in order to disrupt social

Vi



structures it is imperative that the tools used in this disruption are not merely
manifestations of existing social structures, the tools in and of themselves, must be

disruptive in order to effectuate transformative change.
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Bechara — ‘poor guy’

Betiyan parai hoti hai — Daughters are never yours
Bhaiyya - Brother

Bidi — Hand-rolled tobacco

Chacha — Father’s younger brother

Chachi saas — Husband’s Father’s younger brother’s wife

Chai - Tea
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Chauraha - Crossroad

Chawal - Rice

Chhapri — Hooligan (male)

Dal - Lentils

Dalia — cracked wheat

Dhobis — washer man

Dupatta — Shawl like scarf worn by women

Durga Puja — Annual Hindu Festival which reveres and pays homage to Goddess

Durga

Ek din toh apne hi ghar jaana hai — One day every girl has to go to her own home
Ghare — bhair - Home and outside (or inside outside)

Hijab — Veil worn by Muslim women to cover hair and chest

Hijras - Eunuchs

Holi — Hindu festival of colour and spring. Holi is celebrated by adorning friends and

family with coloured powder.
Izzat — Honour or Respect

Jaisa desh vaisa bhes — whatever the country, so should be your attire. Akin to when in

Rome, do as the Romans

Jeth — Husband’s elder brother

Jhuggi — Shanty Town

Kaali Peeli — Black and yellow (refers to black and yellow taxis)

Lakshmi - The Hindu goddess of wealth, love, prosperity (both material and spiritual),

fortune, and the embodiment of beauty.

Maama — Mother’s brother
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Majburi - Obligation

Mardangi - Masculinity

Maulvis — A learned teacher in Islam

Naam bhuj Jayega — Your lineage will be blown out (if you do not have sons)
Nanad — Husband’s sister

Nagaab — Veil that covers the face in addition to the hair

Panchayat — Village Council

Papad - Popadum

Pardah — Social practice of female seclusion

Pati Parmeshwar Hai — Husband is God

Roti — Flatbread made of atta (durum wheat flour)

Safarnama - Journey

salwaar kurtas — Long shirt with pants, traditional North Indian attire
Sirf baat chit karne ke liye — Only to chit-chat

Tapori - Hooligan, vagabond or rowdy in Hindi

Vadi — Deep fried snack
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