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Abstract

This dissertation consists of two chapters that concentrates on the allocation of workers’
talent across productive units. This work revolves around discrimination based on social
identity. Within the Indian economy, the focus is on gender and caste- based discrimination,
which can potentially translate into sub-optimal allocation of resources and losses at the
macroeconomic level.

In the first chapter, I focus on analyzing sources of misallocation of talent. Specifically,
I examine whether labor market discrimination and human capital barriers based on caste
and gender are potential sources of talent misallocation in the Indian economy. When indi-
viduals are not engaged in occupations according to their ability or ‘talent’, we observe talent
misallocation in an economy. The first chapter documents that talent allocation improved in
India from 1983 to 2012. To explain this, I focus on two frictions: the first one is the barrier
to attaining higher education, and the second is labor market discrimination (quantified by
wage differences). I use similarity indices to examine the patterns of these frictions and link
them with talent allocation. Using the Blinder-Oaxaca decomposition technique, I find that
convergence in educational attainment accounts for all of the improvement in talent allo-
cation for men belonging to the disadvantaged scheduled caste and tribe (SC/ST) group.
During the evaluation of the education quota’s impact on the same group, I observed no
substantial role of the policy in reducing barriers to accessing higher education.

In the second chapter, I investigate the barriers hindering structural transformation. The
chapter documents that, between 1993 and 2012, there was labor reallocation from the
agriculture sector to non-agricultural sectors in India. This shift was led by workers from
marginalized groups, as their proportional share in non-agricultural sectors increased dur-
ing this period. Additionally, I find that the sectoral returns to education vary for workers
belonging to different caste groups and employ a multi-sectoral model to elucidate this.
When examining the existing barriers that elevate the mobility cost to switch across sectors,
the model focuses on barriers arising from two channel: unobserved (innate abilities) and
observed (formal years of schooling) human capital. Using data on wage gains from moving

to non agriculture sectors, I determine that the data is more aligned with model implied
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barriers in the former case, and that unobserved innate abilities play a role. Moreover, I
discover that even though barriers declined for both caste groups we observe only work-
ers from the disadvantaged caste groups moving into the non agriculture sectors (especially
service sector). The findings suggest a potential influence of policies promoting vocational
or non-formal education, aiding in the upskilling of SC/ST workers and facilitating their
transition to more productive sectors. In contrast to the United States, I also observe sizable

barriers to labor reallocation towards more productive non-agriculture sectors in India.

iii



ESLES

77 e &1 AATE T "ier 41 # S HA AT & A1 B R AT T HE 2136 FH1F
T HE ST HHTS T e & AT 9 4T 7 | AT S Tgaaq 2T =, S FHeme A1
STTAf- AT T HEHTe O 7, ST H AT 7 T HATGH] T A DA AT AN TR ARG F T
T EHA H FEel S el & | AYA 1 H 1983-2012 T HAGHN H I & Teld ATded Fl H1Y

TS 2 AR THH TR & HUTSHTHT 1 UTHIE AT £ | T2 AT 19 % AT o =920 bl
ST d9T TTET A1 # 3 T IR AT IEH dT1 Geq7d & 91 H g7l e &
AT & &9 Hale T YIHE HIH dTe] F2 A1 R =LA A0 2 | G5 AYITE H, 27 FIAITHSR

SIS A 7 | BH S AT aTT! o1 /I ST H/19d 8 S R J A4 Iqares Hydi
H I &1 AN el (HEATaTE Riaid) HT Uit siere &l daa¥ sAded &l {ad ¢ |
el AYATT H, § qTAiaT & THAH B9 F Gl R Gieery 3 oY el €1 aird:
H Sadl 2 i AT 9 dTSR HeHTd AN STdl AR SN O ATYRIG 7S S arerd qed 3
FLLSATG AT H GIATUT o6 THATT 2 o H9TeI e HI7d & | Sl G fai il Zehl 51 41 g 47
& STTHN GATIR § Tl @A 942, 2 SaIaq T § @At & THAW 21 R gvel  I99

F AT # | TEeT YA T2 Hralld ¥dT 2 i 1983 T 2012 Tk W H YTATHT T ATl o |
T HAH & A0, H & AT I FHad(d & TEal 2 399 AT 9d I 1 T, 58 g8 2
IH STSTR He T (AsTed ! afqi=ar =3 Sam /a7 ST ared It af= Al & 19 H) | 5 SHr=ar g

T ITANT 3! & ATH 3 AT & U F1 A9 F34 AN 342 [ATH & ATded T S
T HET® 7| GATES-HIHTRHTRT TS Tohfleh T 39T ek, H 92 qdi & 6 afayrans
AYTRT T FHTerdT 7 Geuf T sTgatan AN AT STdl 718 ST (SC/ST) FHE & qI61
o A0 T & AT H R 7 2| 29 FHE & @l TR AT & JLHTe HT e

FTdT A, F < i 78 faf & soe wiwe 9% 9E9T F 9 7 79 w4 F w2 gqRdE
T YA |, H AT Ted 1 T arefl srard Siadl 3 | 29 A9 | SHdres]

AT AT # T 1993 AN 2012 & &7, A F HI HIA H T-HT FIA H I JAANLGIH
AUl & T ITRT ST AT - G 7 =71 377 T +ff 907 Sf7ar & 5 szafwt &
T SR T S ST o A 9 F S T e e & i v agad  Afs
T IUATT 7 7 2 | e TRuviien @4l &1 9g=erdl = 7d 997, AfZe 37 arenf 7
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(AT 9GTE & 9YW) A ISi ¥ 399 2Td1 2 | 997 97 ATRST w1 THAT w7d g0, § a7
FTAT % Bl ATHS Az - AT a1 & |1 AeTe datd 2, A7 HewT ST Fyadrd of
U AT ATUTAT # | THE AT, H WIS 6l A79d GHE § FaUld IR 4 T Fual
o O & WY A U E wTdihl, 3R GHE TS areTHl § YN 1 Uk 7 Gidiord
THTEe W7 ST | T TR a9 F Y9 H TR 9@ AT TR R § qaddi
AT < aTe! AT & AT qITd T G 2 | WY TS w1 g H, Y 9d § A9
FAUTE® TN AL T S IEH JAANGYE T 2 51 Srere ff 76 7|
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