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maded on lewin's flold theory, the study was coniueted to
explore the contribution of 97 independent vapiables navely,
Orzanizational elimate (10}, ability (3., personality (5), motivation
{(5)y permnal walues (5) and demographic (L), that aceount d for
the perfrmmane® of wanagers in tom: of thres dependent varishles
that 1s professional ability, nanasgerial ability and ;ersonal
malities as assessed by their aperiors. e Jan,le consisted
of 61 midlle level and 131 lover level ranagers drawn from one
eleetronic and an eleetric oompany in the public sector ~nd one
electric industry in the priwate sector. fate wer: ganerated
through a set of tests nanely orgonisational climate uestionnaire,
seif-description inventory, personal walue questiomnaire and
versonal inforration blank. . pforvance ratings were fumished
on perfomance ap reisal fom by the manager's superiors. Desides
IoLe nanagers Were aiso interviewed. The statl:ties esployed was
regression analysis an’ ana ysis of varlance. In 21l eight
hypothesis were tested In respect of the relationshiy of managerial
perforance and (1) “mganizatinnal clinabe, (11} abiilty, (111,
rersonality, (1v) motivatisn, (v) personal valies and (vi)
desographic varlables. (vil) " {dle nanagers scoring higher
on test scores in oo paricion to loser level managers, and ifviil;
offect of coblned linear combination of organizational clizate
and peronal vw%%@ on ranagerial perforance. 0 Lhe bauls
of results end diceussinn, 1t was eoncluded: (a) the managers
wanted amooth comrunicution, better e.ordinatisn, more say ln

decisinn =aking, responsibility coupied with authority;
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(b) the eorron wariables eontribuul: towerd three Jspeaient
varishles avne lower level nararers Jeret declslonepentrelisstion,
eonfliet intel igenee, maseulinity o feminity, necd for power

over othors, meed for occupational achievenent, age and eporionce.
shile for clddle level naragers, the contributors were decislona
centymligation and declioivemssasy and (¢) the 1faﬁumrﬁmm warisbles
were able to aceount for 209 to 32 of the variance o the three
dererdent variables for the tus proups of ranagers. The fogliestions
of the findings sere discussed and sugsestions for further researeh

woere nadee
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