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ABSTRACT
Organizations unknowingly suffer from employees’ ignorant behaviors of overlooking
workplace unethicality to serve their self-interests. Despite their potential to cause grave
harm, existing research lacks a valid instrument to measure such passive unethical behaviors.
Addressing this gap, we offer a systematically conceptualized and rigorously developed scale
of ethical blindfolding at work. Across four studies, we develop a reliable, valid and
economical measure of Ethical Blindfolding at work. We begin by generating the items using
a hybrid approach (Study 1a), extensively study their content validity (Study 1b) and then
finalize the items after accounting for item desirability (Study 1c). In Study 2 and 3 we
explore and confirm the factor structure of the ethical blindfolding scale. We also showcase
its distinctiveness from related constructs by demonstrating good convergent, discriminant
and incremental validities. In Study 4, we showcase the cross-cultural nomological validity
and measurement invariance of the ethical blindfolding scale across American and Indian
contexts. Results show the importance of fear of retaliation in predicting ethical blindfolding
by activating one’s self-serving cognitions. Employees facing job insecurity are also more
likely to turn a blind eye to ethics to protect their interests. The findings carry important

implications for theory, research and practice.
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