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ABSTRACT 

In a developing country like India, which aims at 

socio-economic transformation through industrialisation 

and effective role of Public Sector Enterprises, the 

training of human resources is an important function. 

All levels of public enterprises require suitable 

training inputs for enabling the human resourc es to 

develop and achieve this. 

In view of the growing importance of training 

function for the effective role of Public Sector Enterprises, 

it may be useful to know the existing state-of-art of 

training and development activities. The present investi-

gation examines the training activities in the select 
c. 

public enterprises with regard to i) Need for Training; 

ii) Metilods used to assess the training need; iii) Teaching 

Methc.1..is; iv) Component of Evaluation and v) Evaluation 

Instruments. In addition a comparative estimate of the 

state-of-art in the field of training function in the 

select public enterprises has been attempted. An attempt 

is also made to suggest some recommendations for improving 

the situation. 
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