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ABSTRACT  

In the present investigation an attempt has been 

made to study some psychological correlates of training 

experiences of managers in Management Development training 

programmes. 	Occupational aspiration, job involvement, 

quality of work life, motivational potential, job satis-

faction, and achievement value have been analysed as 

correlates of training experience. 

Based on the Cognitive-Humanistic perspective, 

the study has attempted to analyse the psychological 

correlates of training experience. Two organisations 

were selected on the purposive basis i.e. an Engineers' 

Training Organisation where working Engineers were given 

training,and a Social Welfare Functionaries Training 

Organisation where social welfare officers were the 

trainees. Both the organisations were in government sector. 

A sample of 130 Engineers was taken from various training 

programs in a particular year from Engineers' Organisa-

tion and 170 Social Welfare Officers were included from 

various training programs in a particular year. 

Six hypotheses have been developed for the study. 

Hypothesis one states that occupational aspiration and 

job involvement are positively related to attitude towards 

training. Results of the study support the hypothesis. 



Hypothesis two states that achievement value is positively 

related to attitude towards training. Findings of the 

study support the hypothesis.Hypothesis three states that 

motivating potential has significant relationship with 

attitude towards training. The results of the study 

suggested that motivating potential had a negative relation-

ship with attitude towards training. Hypothesis four states 

that job satisfaction and the quality of work life are 

related to attitude towards training. The hypothesis has 

been strongly supported by the results of the study. It 

is hypothesised that background variables such as age, sex, 

scale of pay, number of workers supervised directly, 

educational level and experience would show effect on 

attitude towards training. The results partially supported 

the hypothesis and a negative relationship has been found. 

It was also hypothesised that training experience could be 

predicted by occupational aspiration, job involvement, 

quality of work life, job satisfaction, motivating potential 

and achievement value. The findings supported the hypothesis. 

The six above mentioned variables showed predictive power 

for the prediction of training experience. 

Findings support the significance of psychological 

factors in perception of different aspects of training 

experiences. The study thus shows the impact of some 



personality and work related factors on the training 

experience of the managers who received training in two 

different types of organisations. 

This piece of research establishes the importance 

of psychological correlates of training experience. The 

study makes a contribution in designing meaningful and 

effective training modules for Management Development 

Training programs. The study recommends that management 

development training programs should take into account 

personality factors since the psychological factors play 

an important role in enriching experience of trainees. 

Suggestions for future research have been proposed 

on the basis of the results of this study. 



CONTENTS  

CHAPTER PAGE NO. 

1.  Introduction 1 

2.  Theoretical Orientation of the Study 9 

3.  Review of Related Researches 38 

4.  Development of Hypotheses 125 

5.  Methodology 133 

6.  Development of Scale 149 

7.  Results and Discussion 165 

8.  Conclusions and Recommendations 211 

9.  Limitations of the Study and 214 
Suggestions for Future Research 

10.  References A-1 

11.  Appendices B-1 

12.  Bio-data D-1  


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9

