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ABSTRACT

Entrepreneurship plays a vital role in driving economic growth and societal development.
However, the entrepreneurial journey is fraught with challenges. Entrepreneurs deal with
multiple demands, have high workloads, and work under time constraints. They are required to
develop ideas, implement them, and decide on future goals and courses of action while operating
in an uncertain environment. These challenges can impact their persistence, potentially causing
them to give up on their ventures prematurely and detrimentally affect their well-being. The
potential consequences for both persistence and well-being underscore the need for further

research in this area.

This thesis advances discussions on entrepreneurial persistence and well-being through a mixed
methods approach. The occurrence of COVID-19 crisis during the research provided us with a
unique opportunity to explore entrepreneurs' experiences before and after the onset of the crisis,
offering several new insights that contribute significantly to entrepreneurial research. The
research was undertaken: (a) to explore the motivations and experiences of entrepreneurs during
the initial phases of their journey (early-stage entrepreneurs), (b) to identify the prominent
challenges presented to the entrepreneurs by COVID-19 and the ways they cope with them and
(d) to examine the key resources that act as antecedents to entrepreneurial persistence and well-
being. A mixed methods approach using qualitative longitudinal interviews and a survey was
adopted for the research. The Conservation of Resources theory emerged as a key theoretical

lens for interpreting and understanding the findings from the studies.



The findings from this research underscore the crucial resources and experiences that motivate
entrepreneurs and help them to navigate the many challenges they face. It examines the impact
and significance of resources such as time, human capital, and social support on entrepreneurial
persistence and well-being. Additionally, this thesis provides a deeper exploration of time
perspectives as a key construct, highlighting their significance in entrepreneurial persistence and
well-being. Furthermore, the longitudinal study captures how these perspectives transition over
time (during the COVID-19 crisis) and influence entrepreneurial experiences. In doing so, it
expands the understanding of entrepreneurial experiences through a new lens, thereby
contributing to the entrepreneurship literature in a novel way. The findings also detail the
challenges entrepreneurs faced during the pandemic, their impact on their resources, and the
coping strategies that help to enrich the understanding of entrepreneurial experiences through a
crisis. This thesis identifies key antecedents of entrepreneurial persistence and well-being while
uncovering intriguing findings that shed light on previously unexplored aspects, further enriching
the understanding of entrepreneurs' experiences. These findings have significant implications for
both theoretical advancements and practical applications, providing valuable insights for

researchers and practitioners.

Keywords: entrepreneurial persistence, entrepreneurial well-being, COVID-19 crisis, time

perspectives, entrepreneurial resources, conservation of resources theory
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LIST OF ABBREVIATIONS

AGFI Adjusted Goodness-of-Fit Index

AMOS Analysis of Moment Structure

AVE Average Variance Extracted

CFA Confirmatory Factor Analysis

CFI Comparative Fit Index

CMIN Chi-square fit statistics

CMIN/df Chi-square fit statistics/degree of freedom
CR Composite Reliability

df Degree of Freedom

EWB Eudaimonic well-being

FRA Financial Resource Availability

FSHC Founder Specific Human Capital

GFI Goodness-of-Fit Index

IFI Incremental Fit Index

NFI Normed Fit Index

PsyCap Psychological Capital

RMSEA Root Mean Square Error of Approximation
SD Standard Deviation

SE Standard Error

SRMR Standardized Root Mean Square Residual
TF Temporal Focus

TP Time Perspective
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