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ABSTRACT

The study lays emphasis on organization as an
open system, Attempts to highlight open system charae
cteristics of library organizations., <Considers an
individual as an information processor who integrates

information for variety of outputs,

Data was collected from twenty libreries, Respondents
were 170 from academie, £8 from special, and 60 from
public libraries, The sample comprised 199 male, and
119 female subjects information wos gathered on six dew

5
mographic, fiv sychelogical, one jeb, and three orgae

1]
g’

nizational variables. Univariate, bivariate, and
multi-variate statistical techniques were epplied to
test the hypothescs.

Analysis of thc date revealed sex(male), higher level
of cducaticnel gratisication of security, social, and
esteem necds, internality in locus of contrel, higher
jcb level, positive perception of ten climate dimene
siocns job satisfacticon job involivement i involvement
with work in gener~l as significant correlates of job
perfoermance.  Age, level of education, jcbk satisfacticn,
and jcob involvement were found significantly related

to locus of contrcl., No significant relationship was
fcund between organization size, type of libraries

o]
]

nd job perfcormance., Insignificant relationship was
found between job satisfaction, jcb inwwlvement and
Ganegrasphic variables,

The predictors cof cmployee performence were found tco

responsibility, reward, cstecm nced, identity, job

(o)
®

satisfacticn, type cof organizaticn ° soclial needy, Job

inveolvement, security need, orgonization size, and

av)



(V)

cenflict can also predict job perfcocrmance but to a

lesser extent, The variables that would contribute
toward jo» performance at three jcb levels were found
to vzry significantly,

of

PEN diecussion&findings and summary of results is givenh,

Limitations of the study and suggestions for future

"

regearch have also noen given,
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